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Abstract: The study investigated the role of secondary school heads (SSHs) to improve teachers' 
pedagogical competence (TPC), and to find out differences in the role of SSHs to improve TPC. The study 
was descriptive in nature and a survey method was adopted. The population was the secondary school 
teachers (SSTs) of public secondary schools. Multi-stage random sampling was used. 432 SSTs were 
selected as a sample. A 5-point Likert scale was used to collect data. The overall reliability of the four 
constructs of leadership roles was 0.813. The data were analyzed through mean, SD, ANOVA and Post 
Hoc. The results of the study were that the majority of the respondents agreed that SSHs perform their 
role as TL, IL, DL, and AL effectively and there were zone-wise significant differences in the perceptions 
of SSTs about the role of SSHs toward TPC. 
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Introduction 
The present age is characterized by advances in 
knowledge, and education. Education is 
essential for the existence of human beings on 
this planet; has a worth of backbone for the 
progress of a nation; improves living standards; 
outlines the nation's future; investment in 
human capital for economic growth; brings 
creativity (Andleeb et al., 2022; Arooj et al., 
2021; Kamran et al., 2017; Kamran et al., 
2021a; Kamran et al., 2021b; Kamran et al., 
2022); converts a country into developed one, 
and as a result makes a nation world leader 
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(Wen et al., 2022). Leadership can bring 
change and innovation everywhere and shape 
the entire system (Muff et al., 2022).  

Leadership is the key element in the rise 
and fall of any institution and nation 
(Hermassi, 2022). Leadership leads a nation 
toward success and weaknesses in it destroy the 
whole nation. It plays a vital role in every 
sector, especially in secondary school education 
(Yamak & Eyupoglu, 2021). The SSHs are 
educational leaders who have the most power 
and influence. They are responsible for the 
smooth running of all educational activities for 
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effective learning of students. One of the key 
responsibilities is to enhance TPC to obtain 
desired educational objectives (Warren, 2021; 
Winarno et al., 2021).  

School heads perform different roles to 
increase the performance of their staff and 
especially TPC (Daas, 2021). For this purpose, 
they develop a vision and consider the 
pedagogical needs of teachers. They encourage 
their teachers to enhance their educational and 
professional qualifications (Belliba et al., 2021; 
Shava & Heystek, 2021). They produce a 
conducive work environment for their staff. 
They also implement technology-based 
learning (Lie et al., 2022). They provide 
training opportunities to teachers for a better 
understanding of pedagogy to meet the 
demands of the modern age. 
 
Literature Review 
Providing quality education to all citizens is the 
basic objective of an educational system. For 
this purpose, quality school leaders and quality 
teachers are essential. School leaders offer their 
roles as transformational leaders (TL), 
instructional leaders (IL), distributive leaders 
(DL), and authentic leaders (AL). In secondary 
education, the quality of teachers is not up to 
the mark. In this regard, SSH's role is more 
important. SSHs plan, facilitate, and evaluate 
activities to enhance TPC. They arrange 
training workshops, and stimulate, and 
encourage the teachers to participate in them 
to maximize their potential as a teacher. SSHs 
have to perform different administrative tasks 
during their job and they also have to work for 
the improvement of their teachers' teaching 
practice (Caena & Redecker, 2019).  

School heads as transformational leaders 
work for the improvement of TPC (Devi & 
Subiyantoro, 2021). As a TL develops a shared 
vision for TPC; and considered the pedagogical 
needs of the teachers (Kwan, 2020). TL 
involves the teachers in the curriculum 
development activities in school (Al-Husseini et 
al., 2021), and encourages teachers to apply 
new approaches of pedagogy during the 
teaching and learning process. TL acts as a role 
model to motivate the teacher toward 

pedagogical skills (Yang et al., 2020). TL 
creates teachers' communication forums to 
share innovative ideas and to help out teachers 
in teaching and learning (Collums, 2023; 
Yamamoto & Yamaguchi, 2019). Sholeh 
(2021) has identified that school heads 
delegate the teachers to enhance their 
qualifications, participate in training programs 
and seminars and join teacher working groups 
and school social activities. 

Instructional leadership in schools is the 
key factor for the improvement of TPC. School 
heads as instructional leaders (IL) define school 
goals (Özdemir et al., 2020) for improvement 
in TPC. IL supervises the teachers in the 
planning, implementation, and evaluation of 
learning (Pambudi & Gunawan, 2019). IL 
provides instructional resources to teachers and 
also guides the teacher on how to adopt and 
apply these resources. IL participates in 
reviewing the process of the curriculum with 
teachers. IL recognizes the performance of 
teachers and provides them incentives to 
motivate them to improve their quality of 
teaching (Özdemir et al., 2020). Sibomana 
(2022) described that school heads enhance 
the performance of teachers by supervising 
instructions, providing resources, and 
reviewing curricula. 

Distributive leadership in school assigns 
leadership roles to competent teachers to help 
out other teachers who are facing problems 
during teaching (Munje et al., 2020). SSHs as 
DL creates a collaborative environment to 
support teachers in their difficulties in teaching 
(Torres, 2019). DL provides teachers with 
evidence-based professional development (Xiu 
et al., 2022), evaluates their performance, and 
provides constructive feedback for 
improvement in pedagogical competence 
(Bagwell, 2019).  

Authentic leadership is a new concept in 
education, and it attracts the attention of 
educational leaders (Alazmi & Al-Mahdy, 
2022). School leadership as an authentic leader 
(AL) develops the moral integrity among 
teachers to perform their duties as a teacher in 
the classroom honestly (Bahzar, 2019). AL 
boosts the morale and confidence of teachers 
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and provides a positive ethical environment for 
teachers. AL has open communication with 
teachers to share ideas and information with 
teachers. IL builds transparent relationships 
with teachers and helps them in classroom 
management for improving the pedagogical 
competence of teachers (Egeberg et al., 2021; 
Srivastava & Shree, 2019). 

Pedagogical competence is the ability to 
administer the students learning (Rusilowati & 
Wahyudi, 2020) i.e., to understand the 
students' characteristics; design and manage 
learning; evaluate desired outcomes; and 
maximize the individual potential. Teachers 
can manage students learning i.e., develop a 
learning program, supervise the learning 
process, and conduct assessments. Pedagogical 
competence is commonly used to define the 
basic professional necessities for somebody to 
perform specific tasks in the education field. It 
refers to a teacher's abilities and personality in 
controlling the educational process through 
instructional approaches and resource usage 
(Karim et al., 2021; Rusilowati & Wahyudi, 
2020). 
 
Objectives 

i. To investigate the role of SSHs to 
improve the TPC 

ii. To find out differences in the role of 
SSHs to improve TPC based on three 
zones of Punjab 

 
Research Questions 
i. What are the perspectives of SSTs about 

SSHs' role to improve TPC? 
ii. Is there a difference in how zone-wise 

SSTs perceive SSHs' role as a TL to 
improve TP 

iii. Is there a difference in how zone-wise 
SSTs perceive SSHs' role as an IL to 
improve TPC? 

iv. Is there a difference in how zone-wise 
SSTs perceive SSHs' role as a DL to 
improve TPC? 

v. Is there a difference in how zone-wise 
SSTs perceive SSHs' role as an AL to 
improve TPC? 

 
Hypotheses 
Hypotheses No.1 
H0: There is no significant difference among the 
perspectives of South, Central, and North 
Punjab SSTs about SSHs' role as TL to improve 
TPC     
H1: There is a significant difference among the 
perspectives of South, Central, and North 
Punjab SSTs about SSHs' role as TL to improve 
TPC     
 
Hypotheses No.2 
H0: There is no significant difference among the 
perspectives of South, Central, and North 
Punjab SSTs about SSHs role as IL to improve 
TPC     
H1: There is a significant difference among the 
perspectives of South, Central, and North 
Punjab SSTs about SSHs' role as IL to improve 
TPC     
 
Hypotheses No.3 
H0: There is no significant difference among the 
perspectives of South, Central, and North 
Punjab SSTs about SSHs' role as DL to improve 
TPC     
H1: There is a significant difference among the 
perspectives of South, Central and North 
Punjab SSTs about SSHs' role as DL to improve 
TPC     
 
Hypotheses No.4 
H0: There is no significant difference among the 
perspectives of South, Central and North 
Punjab SSTs about SSHs' role as AL to improve 
TPC     
H1: There is a significant difference among the 
perspectives of South, Central and North 
Punjab SSTs about SSHs' role as AL to improve 
TPC  
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Methodology 
Research Design, Population, and Sample 
The study was descriptive in nature and used 
the quantitative design for collecting 
quantitative data. All the secondary school 
teachers (SSTs) were the population of the 
study. Multi-stage random sampling was used 
to collect quantitative data from secondary 
school teachers (SSTs). Punjab was divided for 
study into three zones i.e., north zone, central 
zone, and south zone. Randomly two districts 
were selected from each zone and further two 
tehsils were selected from each district. So a 
total of six districts and twelve tehsils were 
selected from these zones (One hundred forty-
four schools- 144 from six selected districts, 24 
schools from each selected district, 12 schools 
from each selected tehsil in which 6 urban and 
6 rural, and gender-wise from each tehsil urban 
3 male schools and 3 female schools, and in 
rural area 3 male schools and 3 female 

schools). From each school, three secondary 
school teachers (SSTs) were selected. Four 
hundred thirty-two SSTs were selected as the 
sample of the study. 
 
Measure 
The self-developed scale was used for the 
collection of the data. It had two i.e., the first 
part had demographic questions like gender, 
area, marital status, etc. while the second part 
had questions about the variables mentioned in 
the title of the study. The research tool was a 
Likert-type questionnaire for collecting 
quantitative data from secondary school 
teachers. The scale trustworthiness was tested 
through Cronbach alpha (internal consistency 
reliability technique). Cronbach alpha for the 
scale of secondary school teachers was .813. 
Further detail of the reliability Co-efficient is as 
under: 

 
Table 1 
Component-wise overall Reliability Co-efficient 
S. No Dimensions No. of items A 
1 Role of SSH as a Transformational Leader 9 0.812 
2 Role of SSH as Instructional Leader 8 0.818 
3 Role of SSH as Distributive Leader 8 0.806 
4 Role of SSH as an Authentic Leader 7 0.816 

5 Overall reliability co-efficient 32 0.813 

 
Data Analysis Results 
Descriptive and inferential statistics were used for analysis as under 
 
RQI: What are the perspectives of SSTs about SSHs' role to improve TPC? 
Table 2 
SSTs Perspectives about SSHs' Role to Improve TPC 
S. No  SSHs' Role to Improve TPC Mean SD 
1 SSHs' Role as a TL to Improve TPC 3.93 1.04 
2 SSHs' Role as an IL to Improve TPC 4.03 1.08 
3 SSHs' Role as a DL to Improve TPC 3.96 .86 
4 SSHs' Role as an AL to Improve TPC 3.92 .92 
Overall SSHs' role to improve TPC 3.966 .97 
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Table 2 indicates the perspectives of SSTs' 
overall SSHs role to improve TPC. The results 
show that the majority of the respondents 
agreed with the statements about SSHs' role as 
TL, IL, DL, and AL with mean scores 
3.93,4.03,3.96, and 3.92 respectively for 
improving the TPC. The overall mean score of 
four SSHs roles (TL, IL, DL, and AL) was 3.9665 
comes in the range of 3.41-4.20 representing 
the majority of the respondents agreed with the 
total statements of all four SSHs roles for the 
improvement in TPC 
 
 
 

RQ2: Is there a difference in how zone-wise 
SSTs perceive SSHs role as a TL to improve 
TPC? 
 
Hypotheses No.1 
H0: There is no significant difference among the 
perspectives of South, Central and North 
Punjab SSTs about SSHs role as TL to improve 
TPC     
H1: There is a significant difference among the 
perspectives of South, Central, and North 
Punjab SSTs about SSHs role as TL to improve 
TPC     

Table 3 
Differences in zone-wise SSTs perspectives about SSHs role as TL to improve TPC 
S. No Zone-wise Responses N Mean SD SE 
1 South Punjab 144 4.28 .35 .02 
2 Central Punjab 144 3.76 .65 .05 
3 North Punjab 144 3.75 .75 .06 
 Total 432 3.93 .65 .03 

  
Table 3a 
One-Way ANOVA 
Source SS DF MS Eta-s F Sig 
Between Groups 26.82 2 13.41 .144 36.00 <.001 
Within Groups 159.78 429 .372    

 
Table 3b 
Post Hoc Test (LSD) 
(I) Zone (J) Zone MD (I-J) SE Sig 
South Punjab Central Punjab .52469 .07192 <.001 

North Punjab .53241 .07192 <.001 
Central Punjab South Punjab -.52469 .07192 <.001 

North Punjab ..00772 .07192 .915 
North Punjab South Punjab -.53241 . .07192 <.001 

Central Punjab -.00772 .07192 .915 
 
Table 3 shows the difference in zone-wise SSTs 
perspectives about SSHs role as TL to improve 
TPC. The mean value of South Punjab 
respondents (X=4.28, SD=.35), Central 
Punjab respondents (X=3.76, SD=.65), and 

North Punjab respondents (X=3.75, SD=.75) 
explore that all the respondents agreed with all 
the statements regarding SSHs role as TL to 
improve TPC. ANOVA test (F=36.006, 
Sig=<.001) reveals that there is a significant 
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difference in the perspectives of South Punjab, 
Central Punjab, and North Punjab respondents. 
ANOVA effect size (Eta-squared) was 
calculated as .144. Hence the null hypothesis 
was rejected and the alternate hypothesis was 
accepted. A Post Hoc test (LSD) was applied to 
find out the differences among all zones in 
detail. The results showed that in the 
comparison of zone 1: South Punjab had a 
significant difference with Central Punjab and 
with North Punjab (P=<.001). In Zone 2; 
Central Punjab had a significant difference with 
South Punjab (P=<.001) but had no 
significant difference with North Punjab (P= 
.915> .05). In Zone 3: North Punjab had a 
significant difference with South Punjab (Sig. 

<.001) but had no significant difference with 
Central Punjab. 
 
RQ3: Is there a difference in how zone-wise 
SSTs perceive SSHs role as an IL to improve 
TPC? 
 
Hypotheses No.2 
H0: There is no significant difference among the 
perspectives of South, Central, and North 
Punjab SSTs about SSHs role as IL to improve 
TPC     
H1: There is a significant difference among the 
perspectives of South, Central, and North 
Punjab SSTs about SSHs role as IL to improve 
TPC     

 
Table 4 
Differences in Zone-wise SSTs Perspectives about SSHs role as IL to Improve TPC 
S. No Zone-wise Responses N Mean SD SE 
1 South Punjab 144 4.05 .77 .06 
2 Central Punjab 144 3.96 .64 .05 
3 North Punjab 144 4.05 .61 .05 
 Total 432 4.02 .68 .03 

 
Table 4a 
One-Way ANOVA 
Source SS DF MS Eta-s F Sig 
Between Groups .790 2 .395 .004 .850 .428 
Within Groups 199.581 429 .465    

 
Table 4b 
Post Hoc Test (LSD) 
(I) Zone (J) Zone MD (I-J) SE Sig 
South Punjab Central Punjab .089 .803 .267 

North Punjab -.002 .803 .974 
Central Punjab South Punjab -.089 .803 .267 

North Punjab -.092 .803 .253 
North Punjab South Punjab .002 .803 .974 

Central Punjab .092 .803 .253 
 
Table 4 shows the difference in zone-wise SSTs 
perspectives about SSHs role as IL to improve 
TPC. The mean value of South Punjab 
respondents (X=4.05, SD=.77), Central 

Punjab respondents (X=3.96, SD=.64), and 
North Punjab respondents (X=4.05, SD=.61) 
explore that all the respondents agreed with all 
the statements regarding SSHs role as IL to 
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improve TPC. ANOVA test (F=.850, Sig=.428) 
reveals that there is no significant difference in 
the perspectives of South Punjab, Central 
Punjab, and North Punjab respondents. ANOVA 
effect size (Eta-squared) was calculated as 
.004. Hence the null hypothesis was accepted 
and the alternate hypothesis was rejected. A 
Post Hoc test (LSD) was applied to find out the 
differences among all zones in detail. The 
results showed that all three zones had no 
significant difference from each other. 
 

RQ4: Is there a difference in how zone-wise 
SSTs perceive SSHs role as a DL to improve 
TPC? 
 
Hypotheses No.11 
H0: There is no significant difference among the 
perspectives of South, Central, and North 
Punjab SSTs about SSHsrole as DL to improve 
TPC     
H1: There is a significant difference among the 
perspectives of South, Central, and North 
Punjab SSTs about SSHs role as DL to improve 
TPC     

 
Table 5 
Differences in Zone-wise SSTs Perspectives about SSHs Role as DL to Improve TPC 
S. No Zone-wise Responses N Mean SD SE 
1 South Punjab 144 4.235 .369 .030 
2 Central Punjab 144 3.801 .546 .045 
3 North Punjab 144 3.886 .606 .050 
 Total 432 3.974 .549 .026 

 
Table 5a 
One-Way ANOVA 
Source SS DF MS Eta-s F Sig 
Between Groups 15.228 2 7.614 .117 28.411 <.001 
Within Groups 114.975 429 .268    

 
Table 5a 
Post Hoc Test (LSD) 
(I) Zone (J) Zone MD (I-J) SE Sig 
South Punjab Central Punjab .43390 .06101 <.001 

North Punjab .34896 06101 <.001 
Central Punjab South Punjab -.43390 06101 <.001 

North Punjab -.08495 06101 .165 
North Punjab South Punjab -.34896 06101 <.001 

Central Punjab .08495 06101 .165 
 
Table 5 shows the difference in zone-wise SSTs 
perspectives about SSHs' role as DL in 
improving TPC. The mean value of South 
Punjab respondents (X=4.235, SD=.369), 
Central Punjab respondents (X=3.801, 

SD=.546), North Punjab respondents 
(X=3.886, SD=.606) explore that all the 
respondents agreed with all the statements 
regarding SSHs role as DL to improve TPC. 
ANOVA test (F=28.411, Sig=<.001) reveals 
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that there is a significant difference in the 
perspectives of South Punjab, Central Punjab, 
and North Punjab respondents. ANOVA effect 
size (Eta-squared) was calculated at .117. 
Hence the null hypothesis was rejected and the 
alternate hypothesis was accepted. A Post Hoc 
test (LSD) was applied to find out the 
differences among all zones in detail. The 
results showed that in the comparison of zone 
1: South Punjab had a significant difference 
with Central Punjab and with North Punjab 
(P=<.001). In Zone 2; Central Punjab had a 
significant difference with South Punjab 
(P=<.001) but had no significant difference 
with North Punjab (P= .165> .05). In Zone 3: 
North Punjab had a significant difference with 
South Punjab (Sig. <.001) but had no 

significant difference with Central Punjab (P= 
.165> .05) 
 
RQ5: Is there a difference in how zone-wise 
SSTs perceive SSHs' role as an AL to improve 
TPC? 
 

Hypotheses No.12 
H0: There is no significant difference among the 
perspectives of South, Central, and North 
Punjab SSTs about SSHs' role as AL to improve 
TPC     
H1: There is a significant difference among the 
perspectives of South, Central, and North 
Punjab SSTs about SSHs' role as AL to improve 
TPC    

 
Table 6 
Differences in Zone-wise SSTs Perspectives about SSHs Role as AL to Improve TPC 
S. No Zone-wise Responses N Mean SD SE 
1 South Punjab 144 4.088 .584 .048 
2 Central Punjab 144 3.775 .536 .044 
3 North Punjab 144 3.915 .640 .053 
 Total 432 3.926 .600 .028 

 
 Table 6a 
One-Way ANOVA 
Source SS DF MS Eta-s F Sig 
Between Groups 7.057 2 3.528 .045 10.188 <.001 
Within Groups 148.574 429 .346    

 
Table 6b 
Post Hoc Test (LSD) 
(I) Zone (J) Zone MD (I-J) SE Sig 
South Punjab Central Punjab .31250 .06935 <.001 

North Punjab .17262 .06935 .013 
Central Punjab South Punjab -.31250 .06935 <.001 

North Punjab -.13988 .06935 .044 
North Punjab South Punjab -17262 .06935 .013 

Central Punjab .13988 .06935 .044 
 
Table 6 shows the difference in zone-wise SSTs 
perspectives about SSHs' role as AL to improve 
TPC. The mean value of South Punjab 
respondents (X=4.088, SD=.584), Central 

Punjab respondents (X=3.775, SD=.536), 
North Punjab respondents (X=3.915, 
SD=.640) explore that all the respondents 
agreed with all the statements regarding SSHs 
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role as AL to improve TPC. ANOVA test 
(F=10.188, Sig=<.001) reveals that there is a 
significant difference in the perspectives of 
South Punjab, Central Punjab, and North 
Punjab respondents. ANOVA effect size (Eta-
squared) was calculated at .045. Hence the null 
hypothesis was rejected and the alternate 
hypothesis was accepted. A Post Hoc test (LSD) 
was applied to find out the differences among 
all zones in detail. The results showed that all 
zones had a significant difference with each 
other.  
 
Discussion 
The study aimed to investigate the role of SSHs 
in the improvement of TPC and to find out 
differences in the perceptions of SSTs in three 
zones of Punjab. The respondents agreed that 
SSHs as a TL develop a shared vision (Shava & 
Heystek, 2021) for the improvement of TPC. 
They considered the pedagogical needs of 
teachers (Belliba et al., 2021), and encourages 
them to enhance their educational 
qualifications. They act as a role model and 
motivate them toward pedagogical competence 
(Wulandari et al., 2023). They create subject-
teacher communication forums to help out the 
teachers in teaching and learning. Sholeh 
(2021) also described that the head teacher 
creates a teacher communication forum, and to 
motivate the teachers to enhance their 
qualifications.  SSHs as IL play an effective role 
for TPC. They provide opportunities for 
training of teachers (Zahed-Babelan et al., 
2019), and provide instructional resources for 
better teaching.  Ansari et al. (2021) and  
Kriswanto and Hasanah (2021) also describe 
that SSHs provide resources and training 
opportunities. SSHs supervise in planning, 
implementation, and evaluation of learning. 
SSHs as a DL create a team of competent 
teachers to provide help with teaching 
difficulties (Mosoge & Mataboge, 2021). They 
are available for guiding the teachers in their 
time of need related to pedagogy. SSHs as AL 
develops moral integrity in teachers to teach 
students honestly (Berkovich & Gueta, 2022). 

They create an ethical learning environment for 
teacher to perform their role as a teacher in the 
classroom effectively (Srivastava & Dhar, 
2019).    
 
Conclusions 
The study was designed to find out the role of 
SSHs in TPC. In this regard, a questionnaire 
was designed to collect the data from SSTs of 
the Punjab province. The results showed that 
the majority of the respondents agreed that 
their heads perform their roles as TL, IL, DL, 
and AL for improving the TPC. ANOVA test and 
Post Doc test were applied to investigate the 
differences in the perceptions of SSTs 
regarding SSHs' role for TPC. The results 
showed that there was a significant difference 
among the perceptions of the three zones of the 
Punjab province. The SSHs perform their roles 
for improving TPC effectively as compared to 
the other zones of the Punjab province.    
 
Recommendations 

1. Although the majority of the 
respondents are satisfied with the role of 
secondary school heads toward teachers' 
pedagogical competence; there is some 
need for perfection. So Directorate of 
Staff Development should organize 
training for school heads to improve 
teachers' pedagogical competence. 

2. School Education Department should 
introduce training sessions in schools at 
the local level to enhance the 
pedagogical skills of teachers. 

3. School Education Department and as 
well as school heads should develop 
subject-teacher communication forums, 
especially in rural schools 

4. School heads should develop a 
leadership team in school to help out in 
school activities; especially in teaching 
and learning. 

5. School heads should encourage 
technology-based learning in schools

 
  



Role of Secondary School Heads Toward Teachers' Pedagogical Competence: A Locality-based Study 

Vol. VIII, No. II (Spring 2023)  339 

References 
Al-Husseini, S., El Beltagi, I., & Moizer, J. 

(2021). Transformational leadership and 
innovation: the mediating role of 
knowledge sharing amongst higher 
education faculty. International Journal of 
Leadership in Education, 24(5), 670-693. 
https://doi.org/10.1080/13603124.2019
.1588381  

Alazmi, A. A., & Al-Mahdy, Y. F. H. (2022). 
Principal authentic leadership and teacher 
engagement in Kuwaits educational 
reform context. Educational Management 
Administration & Leadership, 50(3), 392-
412. 
https://doi.org/10.1177/174114322095
7339  

Andleeb, N., Kamran, M., & Akram, H. (2022). 
Examination of the Demographic 
Variables in Promoting Creativity in 
Pakistan: A Follow-Up Study. 
International Journal of Business and 
Management Sciences, 3(2), 35-47. 
https://www.ijbms.org/index.php/ijbms
/article/view/190  

Arooj, T., Parveen, S., Iqbal, M., & Kamran, M. 
(2021). Proposing Creativity Inclusion in 
the Primary Education of Pakistan: 
Analysis of Educational Policy Documents 
and Curricula of Multiple Countries to 
Draw the Framework. Turkish Online 
Journal of Qualitative Inquiry, 12(9), 
3088-3095. 
https://www.tojqi.net/index.php/journal
/article/view/6203  

Ansori, A., Suyatno, S., & Sulisworo, D. 
(2021). School principals' role in 
increasing teachers' pedagogical and 
professional competence in elementary 
schools in Indonesia. Jurnal Akuntabilitas 
Manajemen Pendidikan, 9(1), 98-112. 
http://dx.doi.org/10.21831/jamp.v9i1.3
5635  

Bagwell, J. L. (2019). Exploring the 
Leadership Practices of Elementary School 
Principals through a Distributed 
Leadership Framework: A Case 
Study. Educational Leadership and 
Administration: Teaching and Program 

Development, 30, 83–
103. http://files.eric.ed.gov/fulltext/EJ1
206775.pdf  

 Bahzar, M. (2019). Authentic leadership in 
madrassas: Asserting Islamic values in 
teacher performance. Journal of Social 
Studies Education Research, 10(1), 259-
284. 
https://jsser.org/index.php/jsser/article/
view/432  

Belliba, M. ., Klnç, A. Ç., & Polatcan, M. 
(2021). The moderation role of 
transformational leadership in the effect 
of instructional leadership on teacher 
professional learning and instructional 
practice: An integrated leadership 
perspective. Educational administration 
quarterly, 57(5), 776-814. 
https://doi.org/10.1177/0013161X2110
35079  

Berkovich, I., & Gueta, B. (2022). Teachers 
authentic leadership and psychological 
need satisfaction climate in second-
chance programmes: The moderating role 
of teachers gender. Educational 
Management Administration & Leadership, 
50(6), 995-1012. 
https://doi.org/10.1177/174114322095
7340  

Caena, F., & Redecker, C. (2019). Aligning 
teacher competence frameworks to 21st 
century challenges: The case for the 
European Digital Competence Framework 
for Educators (Digcompedu). European 
Journal of Education, 54(3), 356-369. 
https://doi.org/10.1111/ejed.12345  

Collums, D. (2023). Exploring 
Transformational Leadership in a School 
Implementing Universal Design for 
Learning: A Case Study Southern Nazarene 
University]. 
https://www.proquest.com/openview/7
56e9a6630490eae3802fd894dd60a33/1.
pdf?pq-
origsite=gscholar&cbl=18750&diss=y  

Daas, R. (2020). School principals skills and 
teacher absenteeism during Israeli 
educational reform: Exploring the 
mediating role of participation in 
decision-making, trust and job 



Syed Faiyaz Ahmad Zaidi, Naeem Ullah and Jam Muhammad Zafar   

340                                                                        Global Educational Studies Review (GESR)   

satisfaction. Journal of Educational 
Change, 22(1), 53–84. 
https://doi.org/10.1007/s10833-020-
09385-0  

Devi, A. D., & Subiyantoro, S. (2021). 
Implementation of Democratic Leadership 
Style and Transformational Head of 
Madrasah in Improving The Quality. 
Nidhomul Haq, 6(1), 14–26. 
https://doi.org/10.31538/ndh.v6i1.1162  

Egeberg, H., McConney, A., & Price, A. (2020). 
Teachers views on effective classroom 
management: a mixed-methods 
investigation in Western Australian high 
schools. Educational Research for Policy 
and Practice, 20(2), 107–124. 
https://doi.org/10.1007/s10671-020-
09270-w  

 Hermassi, E. (2022). Leadership and national 
development in North Africa: a comparative 
study. Univ of California Press. 

Kamran, M., Shah, S. A., & Rao, C. (2017). 
Secondary Science Teachers'views About 
The Placement Of Creativity In Secondary 
Classes: A Qualitative Study. European 
Journal of Education Studies, 3(8), 838-
851. 
http://dx.doi.org/10.5281/zenodo.8887
49  

Kamran, M., Arooj, T., & Amjid, M. (2021a). 
Examination Of The Perception Level Of 
Teachers About The Promoters To 
Creativity In Pakistan: Seeing Through 
The Demographic Differences Of Gender, 
Area And Marital Status. Pakistan Journal 
of Humanities and Social Sciences 
Research, 4(2), 77-88. 
https://doi.org/10.37605/pjhssr.v4i2.18
2  

Kamran, M., Hayat, F., & Khan, M. (2021b). 
Shaping A Contextualized Theory For The 
Definitions Of Creativity: A Case Of 
Pakistani Secondary Science Teachers. 
PalArch's Journal of Archaeology of 
Egypt/Egyptology, 18(10), 2306-2317. 
https://archives.palarch.nl/index.php/ja
e/article/view/10176  

Kamran, M., Zafar, N., & Bashir, M. (2022). 
Teachers Creativity Promotion with 
Respect to Teaching Experience, Teaching 

Level, Sector and Gender vice Schooling 
System, and Subject Teachers Teach: 
Evidence from a Broader Pakistani 
Context. Journal of Peace, Development 
and Communication, 6(3), 30–51. 
https://doi.org/10.36968/jpdc-v06-i03-
03  

Karim, A., Kartiko, A., Daulay, D. E., & 
Kumalasari, I. D. (2021). The Effect of The 
Supervision of The Principal and The 
Professional Competency of Teachers on 
Teacher Performance in Private MI in 
Pacet District. Nidhomul Haq, 6(3), 497–
512. 
https://doi.org/10.31538/ndh.v6i3.1686  

Kriswanto, D., & Hasanah, E. (2021). The 
Principal's Role in Improving Teacher 
Competence. Al-Tanzim: Jurnal 
Manajemen Pendidikan Islam, 5(3), 1-13. 
https://doi.org/10.33650/al-
tanzim.v5i3.2988  

Kwan, P. (2019). Is Transformational 
Leadership Theory Passé? Revisiting the 
Integrative Effect of Instructional 
Leadership and Transformational 
Leadership on Student Outcomes. 
Educational Administration Quarterly, 
56(2), 321–349. 
https://doi.org/10.1177/0013161x1986
1137  

Lie, V., Kauutuk, D. A., Palilingan, R., & 
Tambingon, H. N. (2022). Technology-
Based Learning Management at State 
Vocational Schools In Minahasa 
Selatan. Eduvest, 2(11), 2316–
2329. https://doi.org/10.36418/eduvest.
v2i11.646  

 Mosoge, M. J., & Mataboge, S. (2021). 
Empowerment of the school management 
team by secondary school principals in 
Tshwane West District, South Africa. 
Educational Research and Reviews, 16(4), 
93–103. 
https://doi.org/10.5897/err2020.4076  

Muff, K., Delacoste, C., & Dyllick, T. (2021). 
Responsible Leadership Competencies in 
Leaders around the World: Assessing 
stakeholder engagement, ethics and 
Values, systems thinking and innovation 
competencies in Leaders around the 



Role of Secondary School Heads Toward Teachers' Pedagogical Competence: A Locality-based Study 

Vol. VIII, No. II (Spring 2023)  341 

World. Corporate Social Responsibility and 
Environmental Management, 29(1), 273–
292. https://doi.org/10.1002/csr.2216  

Munje, P. N., Tsakeni, M., & Jita, L. C. (2020). 
School Heads of Departments Roles in 
Advancing Science and Mathematics 
through the Distributed Leadership 
Framework. International Journal of 
Learning, Teaching and Educational 
Research, 19(9), 39–57. 
https://doi.org/10.26803/ijlter.19.9.3  

Öztürk, N., & ahin, G. (2020). Teachers Self-
Efficacy Perceptions in Terms of School 
Principals Instructional Leadership 
Behaviours. International Journal of 
Progressive Education, 16(1), 25–40. 
https://doi.org/10.29329/ijpe.2020.228.
3  

Pambudi, B. A., & Gunawan, I. (2019). 
Instructional Leadership as an Effort to 
Increase Teacher Professionalism in the 
Industrial Revolution Era 4.0. 
https://doi.org/10.2991/coema-
19.2019.43  

Rusilowati, U., & Wahyudi, W. (2020). The 
Significance of Educator Certification in 
Developing Pedagogy, Personality, Social 
and Professional Competencies. In 
Proceedings of the 2nd Social and 
Humaniora Research Symposium (SoRes 
2019). 
https://doi.org/10.2991/assehr.k.20022
5.095  

Shava, G. N., & Heystek, J. (2021). Managing 
teaching and learning: integrating 
instructional and transformational 
leadership in South African schools 
context. International Journal of 
Educational Management, 35(5), 1048–
1062. https://doi.org/10.1108/ijem-11-
2020-0533  

Sholeh, M. (2021). Transformational 
Leadership: Principal Intellectual 
Stimulation In Improving Teacher 
Competencies. Al-Ta Lim Journal, 28(2), 
167–179. 
https://doi.org/10.15548/jt.v28i2.708  

Sibomana, I. (2020). Perceptions of Teachers 
on the instructional leadership behaviours 
of secondary school principals in Rwanda. 

Educational Management Administration 
& Leadership, 50(1), 64–80. 
https://doi.org/10.1177/174114322093
8365  

Srivastava, A. P., & Dhar, R. L. (2017). 
Authentic Leadership and Extra Role 
Behavior: a School Based Integrated 
Model. Current Psychology, 38(3), 684–
697. https://doi.org/10.1007/s12144-
017-9634-4  

Srivastava, A. P., & Shree, S. (2019). 
Development of inclusive education 
theoretical model. International Journal of 
Educational Management, 33(6), 1271–
1290. https://doi.org/10.1108/ijem-02-
2019-0063  

Torres, D. G. (2019). Distributed leadership, 
professional collaboration, and teachers' 
job satisfaction in U.S. schools. Teaching 
and Teacher Education, 79, 111–123. 
https://doi.org/10.1016/j.tate.2018.12.0
01  

Warren, L. L. (2021). The Importance of 
Teacher Leadership Skills in the 
Classroom. Education Journal, 10(1), 8. 
https://doi.org/10.11648/j.edu.2021100
1.12  

Wen, J., Okolo, C. C., Ugwuoke, I. C., & Kolani, 
K. (2022). Research on influencing factors 
of renewable energy, energy efficiency, on 
technological innovation. Does trade, 
investment and human capital 
development matter? Energy Policy, 160, 
112718. 
https://doi.org/10.1016/j.enpol.2021.11
2718  

Winarno, J., Fitria, H., & Fitriani, Y. (2021). 
The role of principal academic supervision 
in improving the professionalism of 
teachers of state junior high schools. JPGI 
(Jurnal Penelitian Guru Indonesia), 6(2), 
478. 
https://doi.org/10.29210/021074jpgi00
05  

Wulandari, D., Noviani, P., Hardhienata, S., & 
Setyaningsih, S. (2023). Professional 
Commitment: Transformational 
Leadership, Perceived Organizational 
Support, and Achievement Motivation as 
the Mediator. Al-Ishlah, 15(2), 2166–



Syed Faiyaz Ahmad Zaidi, Naeem Ullah and Jam Muhammad Zafar   

342                                                                        Global Educational Studies Review (GESR)   

2172. 
https://doi.org/10.35445/alishlah.v15i2.
3239  

Xiu, Q., Liu, P., Yao, H., & Liu, L. (2022). The 
relationship between distributed 
leadership and teacher commitment to 
change: the mediating roles of 
professional learning communities and 
job satisfaction. Asia Pacific Education 
Review. https://doi.org/10.1007/s12564-
022-09747-8  

 Yamak, Ö. U., & Eyupoglu, S. Z. (2021). 
Authentic Leadership and Service 
Innovative Behavior: Mediating Role of 
Proactive Personality. SAGE Open, 11(1), 
215824402198962. 
https://doi.org/10.1177/215824402198
9629  

Yamamoto, Y., & Yamaguchi, S. (2019). 
Relationships between ICT 
Implementation at Schools and Factors 
Related to Transformational Leadership: 

A Case of Primary School in Mongolia. 
International Journal of Education and 
Development Using Information and 
Communication Technology, 15(2), 45–61. 
http://files.eric.ed.gov/fulltext/EJ12207
48.pdf  

Yang, C., Chen, Y., Zhao, X., & Hua, N. (2020). 
Transformational leadership, proactive 
personality and service performance. 
International Journal of Contemporary 
Hospitality Management, 32(1), 267–287. 
https://doi.org/10.1108/ijchm-03-2019-
0244  

Zahed-Babelan, A., Koulaei, G., Moeinikia, M., 
& Sharif, A. (2019). Instructional 
Leadership Effects on Teachers Work 
Engagement: Roles of School Culture, 
Empowerment, and Job Characteristics. 
CEPS Journal : Center for Educational 
Policy Studies Journal, 9(3), 137–156. 
https://doi.org/10.26529/cepsj.181  

 




